
Human Rights Policy 
The ULVAC Group, consis□ng of ULVAC, Inc. and its subsidiaries (hereina□er referred to as “ULVAC”), 
has established the ULVAC Human Rights Policy (hereina□er referred to as “this Policy”) to respect 
human rights in all aspects of its business ac□vi□es and to implement ini□a□ves that uphold human 
rights. 
Should ULVAC’s business ac□vi□es result in adverse impacts on human rights, ULVAC will take 
appropriate correc□ve measures in accordance with this Policy. Furthermore, ULVAC will comply 
with the laws and regula□ons of each country regarding human rights and labor, while ensuring 
safety and security and implemen□ng measures to prevent human rights viola□ons. 
ULVAC will establish an internal framework to implement ini□a□ves that respect human rights and 
will con□nuously improve this framework. 
 
Scope of Applica□on and Requirement to Respect Human Rights 
This Policy applies to all ULVAC personnel, including officers, regular employees, contract 
employees, and temporary agency workers (hereina□er referred to as “all officers and employees, 
etc.”). Furthermore, ULVAC requires its business partners within its supply chain to respect human 
rights. 
 
Compliance with Laws and Regula□ons and Respect for Interna□onal Norms 
ULVAC complies with the laws and regula□ons applicable to its business ac□vi□es and respects 
interna□onal norms, including the "Interna□onal Bill of Human Rights," the "ILO Declara□on on 
Fundamental Principles and Rights at Work," the "ILO Core Labour Standards," the "OECD 
Guidelines for Mul□na□onal Enterprises," and the "Guiding Principles on Business and Human 
Rights." Furthermore, in the event of a conflict between local laws/regula□ons and interna□onal 
norms, ULVAC will pursue methods that respect interna□onal norms to the maximum extent 
possible. In addi□on, ULVAC will promote ini□a□ves to respect human rights based on interna□onal 
guidelines such as the "United Na□ons Global Compact" and the "RBA Code of Conduct." 
 
Human Rights Due Diligence 
ULVAC will establish and con□nuously implement a human rights due diligence framework to 
iden□fy, prevent, mi□gate, and avoid adverse impacts on human rights. In addi□on, ULVAC will 
engage with stakeholders throughout the process of conduc□ng human rights due diligence. 
 
Remedy and Correc□ve ac□on  
ULVAC will establish a system (hereina□er referred to as the "Grievance Mechanism") that allows 
individuals to report to ULVAC if its business ac□vi□es cause or contribute to an adverse impact on 
human rights. If ULVAC iden□fies a human rights viola□on through the Grievance Mechanism, it will 
promptly conduct an inves□ga□on, verify the facts thoroughly, take appropriate measures, and work 
toward remedy and correc□on. Furthermore, ULVAC will not tolerate any retalia□on against 
whistleblowers. 
 
Educa□on  
ULVAC will provide necessary training and educa□on to all officers and employees, etc. in a □mely 
and appropriate manner. 
 
Informing Relevant Par□es 
ULVAC will inform the contents of this Policy to all officers and employees, etc., business partners, 



and other relevant stakeholders, including customers. In addi□on, ULVAC will require its business 
partners to comply with the laws and regula□ons of the countries or regions where they operate 
and request their adherence to the "Requests to Our Business Partners." 
 
Disclosure 
ULVAC will disclose its ini□a□ves regarding respect for human rights in a □mely and appropriate 
manner. 
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Key Human Rights Issues 
Prohibi□on of Discrimina□on and Harassment 
ULVAC does not engage in or tolerate discrimina□on based on race, color, age, gender, sexual 
orienta□on, gender iden□ty and expression, ethnicity or na□onal origin, disability, pregnancy, 
religion, poli□cal affilia□on, union membership, covered veteran status, protected gene□c 
informa□on, marital status, or any other status. Furthermore, ULVAC will not tolerate any form of 
inhumane treatment, including harassment, and will ensure equal opportunity and fairness in 
recruitment, placement, training, compensa□on, promo□on, and other employment prac□ces. 
 
Freely Chosen Employment 
ULVAC will not tolerate child labor, forced labor, bonded labor, human trafficking, or prison labor 
under any circumstances. All work must be voluntary, and workers shall be free to resign from their 
employment in accordance with the standards s□pulated by the relevant laws and regula□ons of 
each country or region. 
 
Freedom of Associa□on and Collec□ve Bargaining 
ULVAC respects the right of workers to freely form, join, or leave labor unions, as well as the right to 
bargain collec□vely and par□cipate in peaceful assemblies. In addi□on, ULVAC will provide 
opportuni□es and environment that enable workers to communicate with management regarding 
working condi□ons and employment prac□ces without fear of discrimina□on, retalia□on, 
in□mida□on, or harassment. 
 
Occupa□onal Health and Safety and Employee Well-being 
ULVAC complies with laws and regula□ons related to health and safety enacted in the countries or 
regions where it operates, and strives to maintain a safe, secure, and healthy working environment. 
 
Ensuring Appropriate Working Condi□ons 
In conduc□ng its business ac□vi□es, ULVAC respects the right of employees to lead a healthy life and 
complies with applicable laws and regula□ons regarding working hours and taking a break, day off, 
and leave. 
 
Ensuring Product Safety 
ULVAC pays a□en□on to safety related to the products and services it manufactures or provides, 



respects the human rights of customers who may be affected by its business ac□vi□es, and takes 
necessary measures for them. 


